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Bow School is a place that blends innovation with tradition, where
our vision to create a generation of World and Career Ready leaders
is at the forefront of all that we do, and our staff are at the heart of
making our vision a reality.

Our commitment to growth and excellence is evident not only in our strive for students, but
for staff too. Here, potential and ambitions are nurtured within a culture of encouragement
and celebration.

Career progression is prioritised at every level and through a range of CPD opportunities.
We have worked exceptionally hard to ensure that choosing a career at Bow School

is a fulfilling experience for everyone: by valuing every staff member’s aspiration,
rewarding passion and investing time to ensure an esteemed and lasting career. This is
complemented by a carefully curated menu of exciting benefits, to enhance and enrich
your career with us.

Staff come to Bow for a job, but they stay for their career.

We have a long and successful history of delivering an exceptional education in Tower
Hamlets, and are seeking to recruit confident, ambitious and driven staff to join our
close-knit team, who are ready to make their mark on our legacy of strong and impressive
outcomes. If this sounds like you, then we want to hear from you.

Danny Lye
Headteacher

“STAFF SAY THAT THEY ARE PROUD
TO WORK AT THE SCHOOL.”

Ofsted 2023

Why choose Bow?

Throughout this staff prospectus we’ve asked our

network of staff to share their reasons for choosing Bow,

staying at Bow and their career journey so far.

“THE MOST IMPRESSIVE THING
ABOUT BOW IS ITS COMMITMENT
TO EXCELLENCE. WHETHER THAT
IS DELIVERING ITS VISION - TO
CREATE A GENERATION OF WORLD
AND CAREER READY LEADERS - OR IN
ITS STAFF, AND OUR PROFESSIONAL
DEVELOPMENT TO ENSURE THE
HIGHEST STANDARDS OF TEACHING
AND LEARNING, BOTH IN AND
BEYOND THE CLASSROOM.”

Teacher

Find out more
by watching
our video here



https://www.bow-school.org.uk/Welcoming-Staff-to-Bow

A VALUED CAREER

Our core values are the bedrock of everything that we do, influencing our practices,
attitudes, behaviours and the work of our staff team. At Bow, we demand and teach
Respect, we inspire Determination, reward Adaptability, spark Curiosity and act with
Responsibility. As such, our package is designed with our values, and staff in mind.
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Rewarding You

Leadership are ambitious, equipped with

a strong strategy for the future, a focus

on empowering staff to take control of
their roles and supporting them with clear
guidance and an effective open-door policy.

Staff regularly undertake surveys to
feedback to senior leadership teams

and identify further opportunities of
development and improvement, and gifts
from the Headteacher are an exciting perk,
ranging from goodie bags for new starters
to wireless chargers, 5 days of Christmas
countdowns and travel mug to name a few.

New starters benefit from a year-long
programme of induction, incorporating work
shadowing, buddy systems and mentoring.
Prior to joining, new starters have the
opportunity to tour the school, have 1:1
meetings with the Headteacher and HR and
access to staff induction focused on key
aspects of school life, ensuring that they feel
prepared long before their first day, and are
supported all throughout their time with us.

Choosing a career at Bow means choosing a
future that is valued and rewarded. We are
offering a chance to work with ambitious
and determined young learners, but we
understand that job satisfaction goes
beyond this. What we offer:

e Inner London salary weighting with
prospects of performance bonuses and a
generous pension scheme

e We endorse the cycle-to-work scheme,
annual season ticket loans and interest
free loans for technology

e Subsidised school lunches

e Membership to Costco and enrolment for
local discount schemes including You at
Work and key worker housing

e Reduced cost for sports lettings

e Opportunities for paid additional
responsibilities including interventions
and lunch duty, TOIL and overtime
programmes

e Early paid start for new starters

e Financial advice service.

“Navigating a new career can be daunting, but I felt
exceptionally supported. When I first joined, I was
mentored by and shadowed a colleague, received an
early paid start, had the opportunity to tour the school to
familiarise myself with the new working environment and
had detailed meetings with HR — my personal growth has
been supported from the moment I was offered the job!”

Shannon Wynne, Teacher of English and Media Studies

Going the Extra Mile

OUR
VALUES
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What Can You Expect?

Our portfolio of additional benefits is
designed to enhance and support the
working lives of staff. These include, but are
not limited to:

o Staff enrichment sessions: previous
sessions have included yoga and Zumba

e Regular staff social events are organised
during the academic year

e The hard work and commitment of
our long-standing members of staff is
recognised, celebrated and rewarded in our
Long Service Awards

e Partnership with SSAT, Place2Be, Tower
Hamlets Education Partnership and the
Global School Alliance allows for professional
growth, counselling and trips abroad
including to China and Peru

e An ongoing programme of wellbeing
activities and practices

o We are a diverse staff community with
prayer facilities onsite

e Free tea and coffee

e Phased and flexible retirement working
schemes.

Our staff package is designed with you in
mind because we know that this is how we
can support you to perform at your best.
Within school, you can expect:

o State of the art facilities and a bank of
resources

e Relationships between staff are based
on mutual respect and developmental
feedback

o A highly skilled, like minded and
approachable network of colleagues

o Class sizes never exceed 30, with two tutors
for every tutor group

e Generous PPA time (8 hours) which can be
taken offsite, and all teachers are provided
with their own classroom in addition to
dedicated staff workspaces and social
spaces

o Additional allowances for non-contact time
for new starters and those who mentor

e Positive engagement with networks,
professionals and families.

DETERMINATION
RESPONSIBILITY
ADAPTABILITY
CURIOSITY
RESPECT




“I BELIEVE TEACHING IS A POWERFUL

WAY TO IGNITE CURIOSITY AND INSPIRE
FUTURE GENERATIONS OF LEARNERS.
SEEING THE DIRECT IMPACT OF A STRONG
AND WELL-ROUNDED EDUCATION ON
STUDENTS’ ACADEMIC, SOCIAL, AND
EMOTIONAL DEVELOPMENT IS DEEPLY
GRATIFYING AND IS WHAT ENCOURAGED
ME TO STAY AT BOW AND BUILD A
MEANINGFUL CAREER.

Igbal Singh, Lead Teacher Biology and 2ic Science

“My career at Bow spans almost 9 years and in that time the progression routes

have been immense - I have advanced rapidly.

The training and development opportunities are in abundance, and I have
benefited from so much - each step has added to my confidence, experience,

and sense of purpose in the school. I completed a Level 6 Teaching Apprenticeship,
gaining both my QTS and my PGCE through Buckingham University—an
opportunity fully supported and funded by the school. I've also benefitted from
UCL's Early Career Teacher training, which has helped shape me into the teacher

I am today. These experiences have made me feel empowered, confident, and
happy in my role every single day.

Dedicated CPD teams within the school create a programme that is strong and
meaningful, using current research and best practice to ensure we are all doing
the best job we can. My own progression is a clear example of how the school
recognises and invests in internal talent and helps staff grow into roles

that match their strengths - beginning in a pastoral role, training as a teacher,
progressing to Literacy Lead and now becoming an examiner for Pearson. My most
recent goal was to complete the National Professional Qualifications (NPQ), which
I have now completed, fully supported by the leadership team and my colleagues.
I am now very proud to have achieved my ambition, to become Head of Year.”

Alesa Rahman, Head of Year




INVESTING
IN YOU

Career development plans are bespoke,
carefully designed based on each
individual’s expertise, experience and
ambitious. As a result, senior leaders
and CPD curators craft tailored training
and development programmes, that
match the aspirations of staff.

Opportunities and Qualifications Sharing Best Practice Conversations about Your Career
« Funding for Masters and opportunities to « Supporting colleagues to develop their Engage in meaningful conversations about

undertake specific leadership programmes practice through observations, mentoring career development with line management
including NPQH and NPQSL and coaching to reflect on current role and objectives

and identify any areas for targeted support

« Subject specific CPD e Mentoring ECT’S or being a ‘buddy’ E X P E R I E N C E
o Career break schemes
e Access to national training programmes e Well-planned INSET days and dedicated )
and subsided courses personal development days » Create personalised career plans based on
aspirations.
o All staff have access to online training e Bespoke sessions offered to Middle
courses which are certified, and evidence Leadership including managers, led by . . . og s
based via professional development leadership We pride ourselves on our exceptional staff experience and positive
platforms « Training offered to staff across school working culture. We have worked exceptionally hard to ensure that
e Specific courses for ECT and.train.ee Fo devgl.op in-house coaching e.xpertise choosing a career at BOW isa rewarding experience fOl' everyone,
teachers, alongside apprenticeship and in addition to access to professional : k
leadership opportunities coaching. and that a healthy work life balance is encouraged.

e Partnership with Mulberry ITT and access
to Tower Hamlets Education Partnership.

Flexible working Wellbeing

« Flexibility to enable staff to attend important events, e Free access to onsite gym
such as your child’s first day at school, sports day, « Work based health checks

“MY GREATEST JOY AT WORK, AND WHAT I TRULY S « Access o eye care scheme, fu vaccines and imited

» Generous special leave allowances, including dependency el oy

BELIEVE SETS BOW APART FROM OTHER SCHOOLS, e e compassiondte eave andfIexble. 1 ined mental health leads onsite

wellbeing leave
IS THE INDEPENDENCE I AM OFFERED, WHICH e e andA el doccupationaieathsupport
HAS ENABLED ME TO FIND MY OWN TEACHING " Enhnced matemty, adopton and petemity pay and ¢ e weela during theyear.

STYLE AND FLOURISH. I REALLY VALUE THAT I WAS >
GIVEN THE POWER, AUTONOMY AND FREEDOM STAFF SAY THAT LEADERS AND

TO PLAN MY OWN LESSONS, EXPLORE IDEAS AND GOVERNORS ARE APPROACHABLE
MAKE THE ROLE MY OWN FOR THE BENEFIT OF AND THAT THEY ARE SENSITIVE
STUDENTS - IT HAS BEEN LIBERATING.” TO THEIR COLLEAGUES’

Melanie Januario, Teacher WORKLOAD AND WELL-BEING”

Ofsted 2023




MEET MR OLADEJO,
ASSISTANT HEADTEACHER
FOR CURRICULUM

“When the opportunity to join Bow school arose, it felt like the perfect fit.

I love teaching Mathematics—it’s my passion. The energy, curiosity, and
enthusiasm that students bring into the classroom makes lessons rewarding.
Alongside that, I've really enjoyed the professional dialogue at Bow.

I've had the chance to collaborate with fantastic colleagues
across departments, discussing their subjects, how they
teach, and how their curriculums are designed. It’s been
both insightful and inspiring.

Professional development is embedded in the culture at
Bow. I've learned so much from my colleagues—there

is a strong emphasis on sharing good practice, and

regular opportunities for collaborative CPD. This culture

of openness and continuous improvement has shaped

my development significantly — from KS5 Subject Lead for
Mathematics I've progressed to Head of Mathematics, then
Director of Learning for Mathematics, and now Assistant
Headteacher for Curriculum. It’s been quite a journey,
and each step has allowed me to grow as a teacher
and a leader.

Bow is a place where supportive leadership and a
collaborative ethos thrive. The staff are generous
with their time and ideas, and there’s a real
commitment to both staff development and
student success. It’s a school that encourages
progression, values well-being, and believes in the
power of working together. I hope to continue
growing as a leader while contributing to a i
strong, coherent, and ambitious curriculum across §
the school. I want to support teams in developing
subject expertise and in designing learning that
inspires students to think deeply and succeed
widely.

Above all, I want to keep learning - just like
the students we teach.”

“ NEW IDEAS ARE
WELCOMED BY STAFF AT ALL STAGES OF THEIR CAREER,
AND YOU HAVE THE FREEDOM TO IMPLEMENT IDEAS
WITH THE SUPPORT OF MANAGEMENT. DELIVERING
THE HIGHEST QUALITY LESSONS THAT I POSSIBLY CAN
TO MY STUDENTS IS THE MOST IMPORTANT THING TO
ME, AND I HOPE TO CONTINUE BUILDING MY SUBJECT
KNOWLEDGE AND PEDAGOGICAL SKILLS, SO THAT I CAN
PROGRESS AND GROW.”

Teacher




IN THE HEART OF
THE EAST END

Bow is an eclectic, vibrant and diverse area located in the London Borough of
Tower Hamlets. With a strong sense of community, exceptional transport links,
a rich cultural heritage, creative atmosphere and thriving local economy, it isn’t
hard to see why it is affectionately known as the heart of the East End.

History

Named after the Tower of London and the
hamlets that served it, Tower Hamlets has
a long history dating back to the Stone and
Bronze ages. Streets once roamed by Jack
the Ripper are now adorned with lush green
parks, sleek glass towers, bustling markets
and tourists seeking to experience true
London. As for the people? The people of
Tower Hamlets are proud of their history.
The borough has several historical sites
including the Tower of London, the Old
Royal Mint, Tower Bridge and Billingsgate
Fish Market. Bow’s own history is rich, once
a rural community and now a significant
industrial and social hub.

Leisure and Entertainment

There are several parks across Tower
Hamlets, including Mile End Park and
the award-winning Victoria Park; one of

London’s oldest public parks complete with
a café, boating lake, rose garden, bowling
green, tennis court, children’s play area and
bandstand. Located close by is the Mile End
Park Leisure Centre, but if you are looking
for something that offers just that little

bit more, the former Olympics 2012 venue
boasts two 50-metre pools and a diving pool
in its Aquatic Centre.

Westfield Stratford, one of the largest
shopping centres in Europe, is located less
than 20 minutes away by public transport
with an array of shops, restaurants, a
cinema, bowling alley and even a casino.

If you are seeking a more authentic
shopping experience, the famed Roman
Road market has commanded over a quarter
of a mile of the borough for 150 years, with
Brick Lane, Spitalfields, Columbia Road and
Petticoat Lane markets situated close by.
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With fewer chain restaurants in favour of
independent eateries, dining out is easy in
Tower Hamlets. From quirky bars to bustling
restaurants, there are a host of delicious
foodie spots and laid-back hangouts to
sample in your spare time.

Situated within London’s own Golden
Triangle, our close access to the skyscrapers
of Canary Wharf and Stratford’s financial
and business district offers exclusive
opportunities to extend students learning
and the opportunity to develop strong
partnerships with prestigious global
organisations. In addition, the nearby 02
arena and other social venues offer to
enhance your time and provide exciting
learning opportunities outside of the
classroom.

Culture

According to a 2009 survey, Bow has one

of the highest densities of fine artists,
designers and artisans in Europe. Combine
that with its melting pot of cultures and
traditions, it is a hub of celebration — both of
the arts and its diverse population. To name
a few, the Tower Hamlets Museum provides
a variety of exhibits and programmes that
showcase and explore the history and culture
of the borough, the Whitechapel Gallery is

a well-known art institution and Bow Arts

at the Nunnery Gallery is only a stone’s
throw away from the school. If you would
prefer to simply absorb the culture of the
community, visit one of the many markets in
the borough, selling goods from all over

the world.

Ay
London Borough of
1 Haml

Living in Bow

Bow offers a blend of historical charm and
modern amenities, making it an attractive
place to live for those seeking a vibrant
community and convenience in London’s
exciting East End. Despite undergoing a
period of regeneration with new riverside
developments emerging, it remains a
relatively affordable place to live. Average
housing prices are reported to be within
the region of £430-480,000 and the rental
market for a one-bedroom apartment is
approximately £1,750 per month rising to
£2,700 per month for a three-bedroom
maisonette.

Transport

Located just 19 minutes from the City of
London, we are well connected with excellent
transport links. Numerous underground
stations are only moments away, served

by the Hammersmith & City Line, District
Line, Central Line and DLR. Numerous bus
routes operate within the area in addition

to the commuter cycling route, and the
international rail terminal in Stratford and
London Overground within easy reach. You
can even jet away to Europe or beyond for a
long weekend away, via London City Airport.




“I AM DELIGHTED TO HAVE JOINED
THIS FAMILY-ORIENTATED SCHOOL.
AS A STAFF BODY, EVERYBODY LOOKS
OUT FOR EACH OTHER. THIS IS THE
BEST SCHOOL I HAVE EVER WORKED
AT, WHICH IS WHY I HAVE WORKED
HERE FOR 18 YEARS.”

Milloud El-Himri, MFL Teacher
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